Il Salary Transparency Report — 1st Semester 2026

The Salary Transparency Report was created through Law 14,611, of July 3rd, 2023, which provides for
salary equality between men and women.

This report utilizes research data and information on the occupations of men and women already
provided by the company through e-Social, along with additional information obtained through a
guestionnaire on remuneration criteria, hiring practices, and initiatives supporting the advancement of
women within companies.

All this information was consolidated in a report from the Ministry of Labor and Employment (MTE) and
made available for companies to disclose.

Below is the Salary Transparency Report from the company Minebea AccessSolutions - Guarulhos site,
which shows that we are covered by the legal provisions as determined by the legislation mentioned
above.
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Salary differences between women and men: The median salary for women is equivalent
to 55,4% of that received by men. The average salary was equivalent to 50,7%.
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By major occupation group, the difference (%) in women's wages compared to
for men, it appears when it is greater or less than 100:

Sao apresentadas em % quanto a remuneragao das mulheres vale em relagao a dos homens. As situagdes positivas
mostram valores maiores ou iguais a 100% « - - .
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Técnicos de Nivel Médio

79,4%
Trab. de Servigos Administrativos _ 79,4%
69,73
Trab. em Atividade Operacionais _ 63,7%

54,0%

For each occupation group that does not present a calculation of the difference, for hiring salary or for average
salary, one of the following may have occurred. Six reasons: (1) for having fewer than three wives; (2) for having
fewer than three men; (3) for not having women; (4) for not having men; (5) for not having three men nor three
women in that occupational group; (6) because there are neither men nor women in that occupational group.
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Elements that may explain the differences observed:

a) Composition of total employees by sex, ethnicity and race

Mulheres Homens

52,6%

37 %
22,2%

Mulheres Ndo Negras Mulheres Negras Homens Nao Negros Homens Negros

b) Remuneration criteria and actions to ensure diversity — 1st — 2026:

Critérios remuneratérios

Plano de Cargos e Salarios ou Plano de Carreira ﬁo
Cumprir metas de producgéo ﬁo
Disponibilidade para horas extras, reunies com clientes e viagens

Disponibilidade de pessoa em ocupagodes especificas

Tempo de experiéncia profissional ﬁo
Capacidade de trabalho em equipe ﬁe
Proatividade, desenvolvimento de ideias e sugestdes ﬁo

Acoes para aumentar a diversidade

Agbes de apoio a compartilhamento de obrigagGes familiares para
ambos os sexos ﬁo ﬁo ﬁe ﬁ@

Politicas de contratagao de mulheres (negras, com deficiéncia, em
situacio de violéncia, chefes de familia, LGBTQIA+, Indigenas)

Politicas de promogéao de mulheres para cargos de diregdo e geréncia

Source: eSocial, Rais December, 2025 and Portal Emprega Brasil - February 2026
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